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COMPANY SAFETY & ENVIRONMENTAL POLICY 
 

The Company is committed to a health and safety program, which strives to provide the support 
and resources necessary to protect all workers, managers, general public, property and the 
environment while providing our Clients with quality workmanship. 
 
Safe working practices and compliance with all applicable Government regulation enables us to 
remain competent, competitive and ensures new business in the future.  It is an important part of 
our business plan. 
 
Being the owner, I am responsible and accountable for the health and safety performance of my 
company. Ongoing improvement in all areas of safety awareness and practice is our goal. 
 
The Company will at all times listen to the workers feedback and address any safety issues in 
identifying any concerns and take the corrective actions. 
 
All employed by The Company will endeavor to employ safe working practices by using 
personal protective equipment as required, identifying hazards and taking the adequate measures 
to control them. 
 
The Company and all of its representatives will strive to meet or surpass all applicable 
regulatory requirements and safety management practices on all worksites, as required by law 
and our Clients. 
 
Failure to follow a safe work practice, places us all at risk.  All employed by this company are 
responsible for maintaining this safety program.  Therefore by working together we will all share 
in the benefits of a safe and accident free workplace, which protects us all and secures our future 
together. 
 
In providing a safe and healthy work environment, drugs and alcohol will not be tolerated, as per 
the company’s substance abuse policy. 
 
Everyone has the right and the responsibility to refuse work when unsafe conditions exist. 
 
Chris Walther 
Owner & Operations Manager: 
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This Company will not tolerate any disregard on the above policies. 
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